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Life's Food

PLAN FOR TOMORROW

Make a smart decision about your retirement today

John Hancock and Lifebs Food, LLC and GCG Wealth Manage methetothaa.r e not affili at

John Hancock Life Insurance Company (U.S.A.) (John Hancock USA), John Hancock Life Insurance Company of New York (John Hancock New York),
and John Hancock Retirement Plan Services, LLC are collectively ref
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Where will your retirement income come from?

.

Your compgn
qualified plan

Iy 0 S :
ersonal Savings

Other Retirement

Social Security Accounts
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The benefits of participating

Saving on your taxes with Getting tax-free earnings? by making

tax-deferred?! earnings after-tax Roth contributions

Helping you realize your financial goals Helping you reach your retirement goal

with the power of compound earnings through catch-up contributions

Lowering average investment costs
by dollar cost averaging?

Maximizing on employer contributions
by deferring to your plan

Effortlessly saving through automatic
payroll deductions]

10rdinary income taxes due upon withdrawal. Withdrawals before the age of 59 % may be subject to an early distribution penalty of 10%.
?Dollar cost averaging does not guarantee a profit or protect against a loss. Systematic investing involves continuous investment in securities regardless of price level fluctuation.
Participants should consider their resources to continue the strategy over the long term.
SDi stribution must be a o6qualified distributiondé made athan e fiftlataxabie yeamaienthe yeaf of thedirst R&tH9
401(k) contribution. [optional]
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ELIGIBILITY
REQUIREMENTS PLAN ENTRY DATES CONTRIBUTION LIMITS

Age: 21 January 1 100% of your
compensation up to
Service: 1 year and 1,000 and $18,500 annually
hours in that year
July 1
CONTRIBUTIONS AND VESTING
Additional $6,000 100% match up to 3% of Up t; 50% of aCCOUHtlbalance
. : 1,000 minimum loan
annually if you are age your compensation. $50.000 maximum loan
50 or older 50% match on next 2%
of compensation Paid back each pay period for

up to 5 years at rate of Prime
Immediately vested + 1%
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cal cul ate your cont

Try the contribution calculator at www.jhetools.com/contribution.

8%

Per Paycheck

Per Paycheck Per Paycheck

What does this What does this What does this
work out to be? work out to be? work out to be?
$400 per month $333 per month $267 per month
$882.70 in annual $743.50 in annual $604.30 in annual
tax savings tax savings tax savings

Hypothetical example based on an age of 37 years old with a salary of $40,000 living in Idaho.
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